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ONTARIO COMMITTEE ON THE STATUS OF WOMEN: Remarks to the Ontario
Government Inter-ministerial Committee, continued

Colleges and Universities--The Plan of Action proposed that community
college programmes aimed at women be strengthened, but last year we saw
Humber College's Centre for Women close. It would seem that constraints
are the order of the day. We hope that the community colleges are
responding to shifts in the labour market. and adjusting women to these.

Consumer and Commercial Relations--There may be credit guidelines in
place, but women still frequently complain to our organization about
their treatment at the hands of the businesses which, apparently sincerely,
endorsed those guidelines. These women are left with no legal muscle
behind them--it usually means carrying on a protracted correspondence,
hoping to embarrass the company. Women also require better advice and
financial aid to start small businesses.

This Ministry's anti-discrimination leg~tion (on buying and selling-
Bill 112) seems to have been drafted without thinking of sex and marital
status as prohibited grounds for discrimination. We must then ask, who
is responsible, within each Ministry, for monitoring draft legislation
to avoid this ongoing sexism?- I would like some discussion on this.

Labour--\o/e now turn to the areas of more serious concern, if we can
think of the previous ones as less important!

There are 4 main areas under this Ministry's jurisdiction that receive
OCSW attention'
1) Revision of the Employment Standards Act to make equal pay for work

of equal value the new standard. This involves, furthermore, other
changes in the law to strengthen enforcement procedures. The "equal
value" concept was raised by the green paper, but has not been
exactly trumpeted by the Ontario Ministry of Labour. I would be
interested to know if the proposed study of the implications of
equal value in and by the Civil Service Commission has been
carried out, and if so, when can we in the public hear its results?

The OCSW is now preparing a brief to the Minister of Labour, on
the sUbject of equal pay for work of equal value, as well as
affirmative action and contract compliance in enforcement.

2) Problems of unemployment. Since women now consistently have a
higher rate of unemployment than men, what is being done to cut into
the situation? Here, there is a link with the Ministry of Colleges
and Universities, since the green paper recommended strengthening
community college programmes for women, as I have mentioned. There
is a further link with the Ministry of Culture and Recreation, since
educational TV could be beamed at homemakers interested in re-entering
the labour force.

3) Pensions and benefits. The OCSW has documented the myriad problems
in this field, in our recent brief to the Royal Commission on the
State of Pensions in Ontario. Basically, it is a question of the
pension system constructed on a model of male career patterns, with
discriminatory attitudes buttressing the outdated structure.

4) Wage rates. Here, the OCSW is opposed to the trend to build dif
ferentials for tip-earning workers into the minimum wage. We believe
that this undermines the principle of the minimum wage, and hits
women hardest.

Related to this is the position of domestic workers. Has the study
of them mentioned in the green paper been done, and if so, may the
public have the results to consider?
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Health--The Status of Women Council's recent booklet capsulized the
issues here. Our organization is now in the final stages of a brief to
the Minister of Health, centring on our principal concern, which is
conception control. In looking over our brief from 1975, I was dis
heartened, to say the least: the same brief could go forward today-
there has been virtually no movement here. The OCSW has canvassed the
local health boards, and has found that no standardized programme is
in effect. We are left to ask, how has the Ontario Government responded
to federal initiatives in family planning? We can only doubt that there
is real commitment to such a programme, at whatever level.

I am also reminded that this month, we await the Ontario Government
committee on the Badgley Report's response, about the policy on abortion
in Ontario.

The question of joint federal-provincial jurisdiction is a serious one,
and leads me to
Treasury, Economics, and Inter-Governmental Affairs--The OCSW has been
pressing for a couple of years to have this Government accept the drop-out
provision in the Canada Pension Plan amendments. We remain unconvinced
by the Ontario Government's economic arguments.

There are other 1J['oblems for TEICA as well, having to do with the need
for taxation and pension reforms, in particular. For instance, the
green paper mentioned the matter of farm wives receiving consideration
via deductions on their husbands' income taxes; has this Ministry cham
pioned these women in talks with the federal authorities?

But the area of most concern must be the responsibility for and funding
of social services, which brings me to

Community and Social Services--Time does not permit direct comments on
policy, except to say that, in the case of daycare especially, there are
ramifications which go far beyond the concept of providing temporary
service for a working mother. We in the OCSW see the attachment of women
to their children as being directly related to the lives of women at
the other end of the age scale. The fact that so many of our senior
women are poor, and depending on government assistance, cannot be separated
from the choices they made in younger years: 1) to enter a traditionally
"female" occupation with its lower ray and probable lack of adequate
pension; and/or 2) to stay out of the labour force to raise their
children with the quality of care they felt only they could provide. As
long as quality child care receives the low priority the Ontario Govern
ment places on it--and we are now seeing a loss of child care places-
women will be faced with this dilemma. And it will continue to have
negative effects on their lives as seniors.

The OCSW, I am happy to tell you, has just set up a new sub-committee
to study the problems of senior women and to make recommendations on these.
But again, as in the case of health programmes, it would be encouraging
to see more provincial initiatives in social services, especially where
federal funds are available. We realize that there are adjustments to
be made under the new block funding set-up. But we at the provincial
status of women committees are tired of approaching the federal level
only to be told that the initiatives must come from the province.
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Community and Social Services (continued)
There is still no assured and continuous funding for crisis intervention

homes for women and children. The green paper mentioned that a province
wide study of hostel needs should be carried out: was this ever done?
The OCSW has suggestions in our most recent brief to Mr. Norton as to
the type of housing assistance required by women with children. We are
also reminded of the groups of women with special needs, especially in
housing and job training--immigrant women and native women. Again, it
is a question of federal-provincial jurisdiction, and attention must be
paid.

Conclusion Prediction of trends, and OCSW priorities

It seems clear that the country's ongoing economic difficulties are
such that the economic condition of women will be our primary concern
in the OCSW. At the head of our list, then, is equal paY for work of
equal value. We have made a presentation to the federal Human Rights
Commission's Task Force, and are encouraged by federal progress in
moving towards strong enforcement. We hope to see the Commission use
its initiatory powers forcefully in connection with compliance.

It seems to me that the federal Commission's activity is bound to
increase the demand for equal value in provincial labour legislation-
a demand that is also stimulated even now by the growing sophistication
of women in the labour force about their earning power and its relation
to men's. I must also say that, in my opinion, during a continuing
period of slow economic growth coupled with inflation, pressure for
general income redistribution will be sustained. Both equal pay legis
lation and the provision of social services must be considered with
regard to this economic reality. Evident injustices with little hope
of redress do not bode well for social harmony.

The priorities of the OCSW will continue to be in the areas of
employment legislation and opportunities, as well as pensions; and
the provision of services to women, especially services such as child
care, assistance to seniors and women with special needs, and health
delivery, with emphasis on family planning.

Because time limits did not permit discussion of actual policy
recommendations, the OCSW took to the meeting copies of briefs and
submissions to responsible Ministers of the Ontario Cabinet, together
with a list of the OCSW publications since 1971. Our briefs contain
many detailed recommendations for policy development.


