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ijEXT GEHERAL j'iEETIliG

The Ontario Committee on the Status of \~omen Nill meet on Tuesday, j.jarch 14,
at 8: 15 P. i;., at the hone of Lorna j'Jarsden, 206 Roxborough Drive. Toronto.
Directions: By car: take j'lt. Pleasant to Roxborough Dr. (south of St. Clair).
turn east, and keep following Roxborough Dr. almost to the end,
By TTC: Go on the Yonge subway to Rosedale station. Take the Rosedale bus to the
corner of Glen Rd. & tlliitney tve. llalk right (northeast) up Nhitney 2 blocks to
Roxborough corner. 206 Roxborough is across from llhitney.
Lynnc ~ordo'l \11111 be suest .'9:"'f!'ll"cr.

CURRENT ISSUES --- CCS!! ACTION

Fid iIJX LW REFORd

OCSl! Presentation--In mid-January, the Ontario Legislature's Standing Committee on
the Administration of Justice held hearings at the second reading stage of Bill 59,
the Governnent's family law reform. In an unprecedented move, the OCS\! proposed
its own idl3al family law, "Bi.ll 50/50"--a Privatl3 Citizens' Bill. Speaking on
behalf of thl3 oes'·[, l'iilli8 I'!orton outlinl3d objections to Bill 59:
1) It does not adequately address the concept of equal sharing during the
marriage. 2) Thl3 definition of "family assets" which would bl3 subject to
sharing at marriage brcakdown is too narrow. J) "Conduct" is still included as a
factor to be considered in determining the amount of support payment.

In contrast, OCSll's Bill 50/50 rocorunends:
1) prOViding for joint ownership of the matrimonial home and an undivided half.
interest in assets acqUired by a spouse during marriage. 2) making all assets
acquired during marriage shareable with specific excoptions being clearly set out.
J) removing conduct Nhile considering need and ability of the respectivl3 spouses
to provide support, togl3ther with duration of rJarriage and ages of spouses.

Disregarding the positi.on taken by thl3 OCSil and many other women's organizations.
the Legislative Committee made only minor changes in Bill 59, "hich will be re-in.
troduced into the Legislature for third reading on Harch 7. j'lembers of OCS\'! and
other groups plan to attend that sitting of the House to show their interest in this
legislation. Any concerned women wishing to join us will be welcome. 11e will meet
in the Queen's Park lobby at 1:30 p.m. on harch 7.

Supreme Court Deeision--Helen Rathwell, the divorced Saskatchewan farm wife who spoke
3.10 an OCSII public mecting on family property lal' J years ago, was the subject of a
landmark decision by the fcderal Supreme Court in January. The Court ruled that she
is entitled to half the prcFcrty which was acquired during marriage & placed in her
.Iwsband's name. This decision took into account lIs. Rathwell's contribution in
d;m~stic work and child-rearing, as wall as in farming operations.

HEALTH AND FAliILY PLANNING

The GCSH Health subcommittl3c is preparing a questionnaire to the province's 44
health units. in order to determine the extent of access to conception control pro­
grams and services. Three years ago, the Ontario liinistry of Health offered grants
to local health units to COVl3r 10010 of the cost of such programs, and the OCSU is
anxious to find out Hhe.t survices have been made available since then.

SOCIAL SERVICES

The DCSH hop0s to hold a public J.eeting about daycare , but Toronto Arts Pro­
ductions is showing reluctance to schedulc such a topic as part of its Town Hall
Forum series. The subcommittee is considl3ring alternatives. Contact Brigid
Nunscho at 533-2194.

I'iEj'UlIWS' PERSONAL NOTES

l'iary Eberts and lorna !'Jarsden vero guest speakers at an inter-church gathering
held in Toronto in February to considur the status of women in Canada. Lorna also
appeared as a guost on the eBC Radio phone-in show, Cross-Country Check-up, while
liary gave a paper on equal pay legislativG enforcement at a Govornment conference in
January (sec below).

Naomi Black presented a papor on thc Canadian women's movement, to the York­
Univorsity of Toronto Homen' s Stldies Faculty Colloqui um last month.

Karen ?ejor addressed a "Take-a-Break" group at the Beaches Rocreation Centre.
She was asked to .speak on women's issues from the OeS\! point of view.

Political Candidates--Fedcral election talk is in the air, and we are reminded that
women are much under-rcpresented in Parliament. i!omen secking nomination as candidates
need campaign workers and funding. ~ow is the time to help them with volunteer support
and donations.
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OC31T Brief---In December, ""',1T rcns~on Subcr,nu:U. tt<;,e compluted a bri"f, "T:>HlU'da !1ttu1ty
in the l'ensi.:>n System", fer pr.:;sr.;ntati,n to thE! Royal C~mmission ~n the State of
Pensions in Ontari'). Tho brief lookB1.. at ''hardships & inc-quities" cY-p.3riencod by
~om€ro under tho present pGnsi~n system, and att6~pted to recommend improvemont3.

The OCS~ Subco~ittoo's study of the incomes of Canadian sonior citieonn eor­
roberated findings by the Canadian Council on Social Dcvolopment--that "the inci­
dence and dC(lrtJe of poverty incrcMlo with aGe", and elderly WClOOn on pensions l\1"9
the poorost of t.!)e p?or. Uot:len are mora depGndont th..'\n men on personal & f~J:!

sav1ngs, &; old age assistance, obvi~usly, thon, "work-related ponsions aro eritiCll.l
for obtaininG a deccnt retireil''3nt income", Unfo;z:,tunatoly, fewer working wO,men than
.~en are covered by pension plans I and tho ga.p is :lOt closj.ng.

The OCSU bel10ves that pension nystoms ''lust tako into account the particular
];ntterns of women's activity in th" labour forco, including the follololins factor:!!.
l~ !Iomen face discrimination in wages" PGnsiolls.
2, \lomon aro concontrated in industries with the lowest parcuntage of pensioned
workers. J) Nany moro womon than men work part-timo or interrupt caroers for
child-raising. \Iomen's Cc'U'ecr paths thus do not fit. well into current practices of
"vesting" and "locking in", while WOl"en who n,n th,) traditional role of homoma.!{er
(either permc~nently ,)r periodically) are at a disadvnntagol there is no rocognition
ol the valuable contribution of wivcs & mothers ~n public schomes, <milo employ~nt­

related plans do not provide adequately for widows.
The OCS\! brief specifics adoption of certain pl'inciplas to promote Io'<lns1oIll!

~uitable for women:
1) The entire pension system should be geared to ensurine; docent incoreos and d1g111ty
for retired peoplo. 2) The standard I'\ust be l.Ieasu1.'ablo equality fo'!: women--not
merely the existoneo of laws prohibiting discrimination. J) Jomon'(l sooial con­
tribution as h)memakers must be accorded aqual value with other types of work, Il.nd
incorporated into the peneion systom. 4) It is unacceptablo to ignore inoqUll.lity
in retirement income beca.wsc it is the rosult of 801llO more baaie d1ecriRlillll.tlon.

hmon5 reeon~oildation~ mado in the brief are the following I

..-'l'he Uomcn' s Bureau (er another agency) should ur.derta.ke an education k".cogm,ll to
inform ~omen of the neod for pensions. Employers should be enoouragad to oNo;:­
penoian plans,
--All pon3io:1s should 00 made completoly .,ort-·.ble and all contributionll should 00
fully invested &: locked in illlr.ted1atoly,
--Length of servicc roquircnents fer eligibility should be prohibited. Pro-rated
pensions shoulc'. be made avni:k1.ble to pl.rt-tico workQrs.
--\IhElrc hUSb<,:lds dic before :::otirclllent, Idd::>ws shl')uld reeeivu the total pensiol'l.
--Pension credits i1.ccrued by husband & wife Mould be split equally at dillsolutlol'
of a marriago.
--The use of uni.sex mortality tables cannot bo sUJ'lI'Ortod. although a later ret.iNMut
age for women is suggost<..'d, dU-3 t,) tl',e~,r l~v1!>g longer t1liUl n,en,
--The Ontario Government should end its refusal to accept the "droP-O!olt"~\
to tho Canada Per.sion Plan.

At a public hearing of the. royal COllllilission in Fe llruaz7, Annc Hill lUld Alene
Clark made an oral presentation of t.he bdef ,)n behalf of the OOSlT. It 1o"Wl conslderod
an important statdment of worn.,)') 's point ')f ·r.!.ew, and r,uests for copies have 'ooen
recoived frolil across Canada. Copi cs mv.y b!l erdel'\.-d at 2 snch £roJ;! Brigid NW'lflche,
242 HO!41and Avo., Toronto. Fer mo're ini'onlat~on. call Anne Hill at 465-0898.

1

NAC ,~HNl1\L i'lEETING

Frcm harch 17 to 20, Ottawa. will be Ul'J!or 5i€lt;.... as delegates f'rolll l..crOll1l O~ IOOct
a.t thu Skyline Hoto 1. to represont th'Jir or.g<"nizatiOll5 at tho armual luo6t1ng o~ the
Ho.tiona1 fiction Cotllni tteo on t.l1e SU>o tu:> vf llol:len.

Tho lTAC Executive, has been requosted to me.ka a prosontation on the aeonolfl.tc outlool.
to ·~he fedoral Cabinot 01, Larch 17. "-'nat eVJning, workshops will be held or. pIlblioationn,
and women in politics, On Saturday, da:cch 18, the L.cus will be on equal pe.y for work
of co,uc.l value, ".5 well ,:15 women & violence, ;"3 usual, there will 00 displAys 'by NAC
membe1.· groupe, dOlaonstra.ting tl1eir accomplishments in the past yvar. A l:nnqu.t will
conel\..'de the <i..y' 5 doliberatbns. S,mda.~' Idll sce the election of o:fficers tor 19'78-9,
ar.d reports on Nile's projects to date. On h0;lCmy, Harch 20, NAC will lobby li8l:1'bert-
of Parliament to bring the".' up to date Idth the CO:1cerns of Cana.d.l.an women.

As ueual, OCSU ;d11 be sending 2 -ldogl!Lbe to the woek-&nd r.1aotl.l1g, ".00 !lJ;lOnsor1nfl
q1.lal\fiod memr~rs for ExecutivG pJsi~ion3.

The OCS~ ha' "o~'natpd the follo~'n~ ~embeT~ for KAC executive
po~ltlon3. t'ri~ld ~'unsch() rOT ~'ce Prosldent, ~arlerle eohen for fTe.auTer
toreen Toe and Anne ';t 11 for ~emher~-"t-ll<r~e.
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INCREl\SED i'iINIEUI I HAGE

The Ontario. Govurnment intends co rd.i se tha standard I,\inimum 1<age from $2.65
to $2.85 an ~~'ur in ;.up;ust; with a furt'H:;r increase to $3 in January 1979. HO;lever,
rates for servers of a10,,;,'Jlic bover"-.:;0>, and for students, 1<ill remain at $2.50 an
h01J:r:'. "lfhilo the; OCS:! is ploased to GI·C tho gonoral increase, it continues to deplore
the' \lssUJ;Jpti0n that alcoh"l so:,:,vers IH"c~o;s,,~'ily receive large tips and thus require
no further income to offsct ~nflatton,

EQUAL PAY' FOR VOlUe OF EQUAL VALUE
Government Conferenc0--In j'e.nU<-uy, the Ontario j,jinistry of labour sponsored a tno-day
conference, "Equal E':'-f /Opportunity", 'Iri.ch ilas at+encled by many members of the OCS'!.
,Tlie' Nensletter offers a fCHI ;1iGhligi, \,s from the Iapers delivered.
Earnie Clarke, Dircc·nr, UO!.len's BlL.'''i1u, Ontario Iiinistry of labour--outlined the
present state of remcdial action, no·~,inG ·:·h:.t the concepts of equP,l pay & opportunity
are still not completely accepted in the i,IQUstrial nations, In the currcnt economic

, dOl'lnturn, women arc pr08SurcCl tc, g5.vc jobs \)VDr to unemployed men; however, if this
nerci done in On·cario, 660,000 po(litions nould be unfilled, while others would be
taken by men lacking the sJ::i,.lls to pC'rfarm them. I'Jale-fcmale differcntials in nages
continue to nidcn, and cynic~sm >lill result if this trend does not revorse. Clarke
argued that legislating the ·'cqval ",,-luc" concept is not thc solution. She recom­
mended improved enforcement of the present equal pay laws, affirmative action with
contract compliance, tal: :'.ncentives to emr;loyers for better use of women's resources,
and more action f~r chan60 by volunteer lrrours, labour, and employers.
Hichael Skolnik, .\ssistant Dircctor, Admiristration, Ontario Institute for Studies

'in Education--stressed th0 seriousness of the problem of equality in the labeur
force, rather than the certairty of solution. He pointed to the tendency of admini­
strators of refor,\ progra.ms i;c, limi1; ev:oluation, o.nd concluded that alternative
policies must be dove~oped. SYolnik no~ld prefer to handle nage differentials by
involVing employers & er,rployces in J.ecision::, ,"ade at the loc,,-l establishment level,
sinc'e costs nill vary tr:'dely, He w<.:::-n0u t:12.1. strong government aotion Nould likely
be required to implor.K'nt the "c,!ua~ vale.,," conc0pt.
Baroness Seear, umQon E'chool ef Econ»f;)ics--dcscribed the British experience. She
sees job sogrogation of wo~ur' as the \~"in problem, although widespread ignorancu of
the equal pay laws and in3flcctivc o~~li~,,-tion were also cited. She maintained that
nhen complaint ca2es are invcstig2.tc";' and publicized, business is forced to re-evaluate
its practices. '
Daniel Elisburg, f.ssistant Secretary of La'JOr for i!:mploo'ment Standards, and Issie
Jenkins, Deputy G,mcra.l Counsel ef the> 8qlk"1 Employmcnt Opportunity COr.Jmission-­
set Qut the American a~l--roaci;, l{hj ch inc:'udes "class acti0n 11 suits 2.nd affirmative
action nith contr'J.ct ~,,,,.?liance. ,T"nkins described the inplementation of Title 7
of the Civil Rights Act, clair.:ing tb~ ~ recently the courts are withdraning from the
broad interprctations ()f the lm'f "bien wJro common in the 1960s. She also pointed
to obstacles such as "reverse discrim~nt,-.:.;on" suits mounted against affirmative action,
and dclays in investigation duc to a Q~okle6 of cases.
Gail Cook, Executivo Vice-Prcsident, G. J. Hone Rosearch Institute--emphasized the
need far equality in the "t"nngc of ~~fect·i.v0 choices open to both NOr;l(m and men. Sh8
argued that we she~ld not rostrict attcntion to conditions affecting the labour
force alone: responsibj.li t.tes in the homG, cnd general atti tudes in society, also
affect our choices. ,-\S an cconomist, sho "iews the clir.Jnte for ft'ture reform
pessimistically, but says this does nut mcan that women should not demand the
"basic justice" of eq ual pay and cpportunJ.ty; furthermore, they should not !k,\ve to
marshal ec~nomic argu:o(mts to suppori.. the.: principle of equality. If GqUD.l valuc
legislation is put into place, society wil', a.uapt to it,
r,!ary Eberts, Professol:' ?f Lan, Universi t." of Torontonconcentrated on the current
approach to enforc"n,ent of ey ual ray! opportunity legislation in Ontarie. She found
inadequacies in the lan i tseli, Yts aim" carm"t be carried out because of lack of
·financing. Thc interprotation of tor,ns li~'e "samo or similar Hork" causes difficulty,
and, many nomcn wJrk n!'lare the:':o are no Poem nhose jobs are comparable. There is a
fundamental contradiction bet·reen the i!ltc~1+,ion of the laH and its enforcement pro­
cedur,e: the conciliatiul1 stabJ ie anO!,lalo us, Hhile thc use of tho individual complaint
nodel means that solutJ.ons c'1.nnot be bi,.dinG for other victims. Eberts believes that
the Ontario Govericmcnt co~lcl 3trcngthon +hc enfol:'cement of cqual pay legislation by:
adequately funding its e~orcing agcncior (Emplcyment Stand~rds Branch, Human Ri~hts
Commission); impro li.nG tr.0 l::)',r lTag0s ill t~10 job areas whoro women n.rc clustered (sales,
clerical, ser'!ice); movin,s fr<>m the ilc,t.ividual compla.int model to a group approach
in oliminating incquiti':J£; {1iiTinc tax inl,...ontivos for ::\'chicvcmcnts due to affirifiativc
action progr~~~.

f.lternatc Vi01'lS--Scveral part;.cipar,ts :1.1. the C"nference expresscd poirts of view other
than those heard from the platform, Shclloy Aehoscn of the Ontario Federation of Labor
mcntioned the 2/3 "f Canadian HorkinG n·)men 'nho are not unionized, and said that
becor.Jing unbnized '.S nut oO\s,·. L'lUT,,~l Fitch~e of the Ci1n.".di2,n Chenical & ~extilo

Union fclt that Q spenker fron trc federal covernment should have been invited to ex­
plain the "equ.:1,l vaJ:le" conc3:)t as it ",J.:'.i 'J~ enforced und·Jr the neH Human Rights Act.
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GOVErnment Conference on ~ual Pay/Opportunity
GCS]; Resolution--The Ontario Committee, represented by Karen Riehnrdson, proposed
the following resolution to the Conference:
"VIe urgu the Govermi1ent of Ontario to: 1) seriously enforce the present equal pay
and anti-sex discrimination regulations; 2) legislate the principle of equal pay
for work of e~ual value in order that Ontario may resume its role as a leader'in
this field; and further
that these recoIaJllendations be presented to the J'Jinister of Labour imm~diately upon
her return from the Conference of Labour l~nistors in Victoria, B.C",for her
res~)nse to us within onc month.

The motion was seconded by Elsie GreGory He-cGill of the Business and Professional
1:omen's Association (Ontario), and Has accepted by a majority of the Conference
participants.

NEIIS FR0l1 OTHER GROUPS

i'lELLIE'S--The fund for the hostel premises is nPsing up to $20,000 of the $400,000
sougl~ H. O. Hitchell will present a onc-man show to benefit Nellie' s on Harch' 7
at YJrk University. For tickets or information, contact Nellie's Capital Campaign
Headquarters, Eaton Centre, Box 504, suite 11), 220 Yonge St., Toronto. (593-1450)
ReJjlember--donations are more welcome than ever Cot Nellie's.
RAPE CRISIS CENTRE--lli thout morc financial support, the Toronto centre cannot keep
up its present level of service in public education and counselling of victims.

, Send donations to P. O. Box 6597, Station A, Toronto 11511 lX4. ()68-5695)
FEDERAL ADVISORY COUNCIL ON THE STATUS OF uOt~N--Box 1541, Station B, Ottawa K1P 5R5.

Lately, the Council has been active on several fronts. According to its analysis.
at loast one study used as background for amendments to the Unemployment Insurance,
Act shows bias, implying that Homen are abusing the system, while failing to take
enough account of the discrimination they face in obtaining jobs. The Council is
continuing to study the tax system. It wants tc sce the present child care deduction
replaced ~ e- flat-rate tax credit to single parents in the labour force & 2-earner
families lath young children; the Council believes that no rec~ipts should be re­
quired, e.nd the tax credit should be given to th<:! lmrer-income spouse. Another
Council study found shortcomings in the treatment of women in the federal corrections
system. Programs of educational upgrading, jcb training, & community support upon
release still fall far short 0f the reeo~len~,tiJns of the Royal Commission Report.

The Council has also condemned the film How to Say No to a Rapist and Survive,
previously criticizod by the Ontario Status of ]}.)men Counoil. The film mistakenly
suggosts tl.at physioal resistance to sexual atta~k is not effeotive. The Councils
fear that women folloHing such poor advice weuld expose themselves to physical and
legal hazards.
International Decade for ~Iornen' lJhat It lleans to Canadian Uomen--is a free booklet
from tho federal hdvisory Council, outlining what action has been suggested and Hhat
must yet be done; included is an update on the 122 Royal Commission Repert recem­
mendations within federal jurisdiction. The Council finds 52 of these implemented,
46 partly implemented, and 22 not implemented, w~th 2 others not applicable.

NEHS OF I1'iTEREST TO 'lONE!'!

NeHs .:lhetto--Toronto's Globe & !iail drew fire deservedly for re-instating its
Thursday "UoJ.lan' s Section". In a recent lGtter to the Editor, Pat Lundie of OCSH
protested the use of this "discredited name" which is a "banner of discrimination"
and represents a step baekHard••••••A report for the Ontario Press Council concluded
that those in control of newspapers assume that the average reader is male. Stories
on WO:len in the news still concentrate on physical attributes and maxital status,
with the result that the cumulative image of women fails to reflect oontemporary roles.
Edueation--A study done for the Ontario ilinistry of Education has found that textbooks
used in the province vastly under-represent females and ShOH them in limited roles •••••••
Educators surveyed by the Canadian Association for Adult Education see a need for
good career guidance for mature wemen as well ~s young women in the school system .••••••
l'leanwhile, women learners questioned by Humber College saH their needs as child care,
convenient course hours & locations, and assistance with transportation &finance.
Judge Not--In British Columbia, a panel of the Judicial Council ruled that Judge 10slie
Bewley's statoments in a reoent trial l<Gre "injudicious" without being cause for his
removal from the bench. The Judge had referrec'. to witnesses as "a bunch of clucking
females", and commentod that "women don't get much (sic) brains before they're )0".
Tne p:mel's decision did not satisfy the B. C. lcederation of Uomen or Vancouver Status
ef Homen: the groups had called attention to Judge Bewley's remarks as indicating
p~eju(ice and condoning violence against women.
\lomen in the Labour Force--For the first time, in Ontario in 1977 more than half of
our adult women are employed outside the home.
Family Incomes--A study done for the Economic Council of Canada has found that the
average family headed by a man has an income twioe that of the average family headed
by a woman. Part ef the income disparity is th<:! result of an increase in the number
of women under 25 and over 65 who ~ive e-lone.
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EVENTS

Raising Liberated Children--is a program for parents & others te consider sex-role
conditioning. It will be held on Saturday, April 15 from 9:45a.m. to 4 p.m. at
the Y1ICA North Program Centre, 2532 Yongo St., Toronto. Cost is $15. Daycare is
available at $5 for children 18 moo to 8 yr. Bring your own lunch. To pre-register
or receive more information, call the Y, 15 Birch Ave., Toronto. (925-3137)

Conference op Violonce--Calgary's Status of Women Action Committee will sponsor a
conference on women in a violent society, fro", April 21-23. For information, con­
tact the group at 223 12 Avehue S. \]., Calgary, Alberta T2R OG9.

RESOURCES

Equal Opportunity at Hork: A curu Affirmativo Action l'ianual--costs $3 from curu,
233 Gilmour St., suito 800, Ottawa.

Women in the Labour Force, Facts &Figures (1976), Part I--is available from the
Nomen's Bureau, Rights in Employment Branch, Labour Canada, Ottawa Kil, OJ2.
TV Ontario--Programs on women's changing roles & other issues have ncw been video­
taped and placed in public libraries. Ask at your local branch for litles & details.

Film Catalogue--Tho Office of Equal Opportunities for Nomen at the federal Public
Service Commission has updated its list of films on women's issues. For a copy,
write to the Office at 300 Laurier Ave. \i., suite 1559, Ottawa K]L OVI7.

Women &Po ulation Growth: Choicc Be ond Childbearin --is thc latest study from
the lIorldwltch Institute, 177 /iiassachusetts Ave., N. H., Uashington D. C. 20036.
($2 U.S.) Senior Resenrc:10r Kathleen !lewland maintains "If women do not have
alternatives to motherhood, attitudes about family size are unlikely to change ••••••
Lack of social services pushes women toward an all-or-nothing choice ·between com­
mitted emploYlT,eYlt and parenthood."

Increased costs of publication and postage compel the OCffiJ to drop from the
mailing list the names of those who have not paid the $5 fee for 1978,

If a red dot appears on the outside of your Newsletter, this is ohe last one
you will be sent unless wo hear from you--either renewing membership with a $5
cheque (to the Ontario Committee on the Status of Homen). or asking for our fee
to be waived due to your straitened circumstances.

As for other organizations, tho OCS1'I will continue the arrangement of
exchanging its Newsletter for similar publications from such groups on a regular
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OCS11 hEHBERSHIP

The Ontario Committeo on the Status of Homen is a Toronto-based group formed in
1971 to press actively for implementation of the recommendations of the Royal
Commission on tho Status of Uomen. j,ffili",ted with the National Action Committee
on the Status of Nomen, the OCSH is composed of women from a variety of backgrounds
& occupations. Action takes place in subcommittees working on specific issues;
general meeting? are held 6 times a year.

To join, send the form below with $5 to:
Ontario Committee on the Status of Women;
P. O. Box 188, Station Q,
Toronto, Ontario. Jj4T 2Ml.

NM'iE

ADDRESS

I am interested in

I am renewing membership

I wish to becomo a member

PHONE

POSTAL CODE
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