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ONTARIC COMKITTEE ON THiE STATUS OF WOMEN NEWSLETTER

P, 0. Box 188, Station Q, .
Toronto, Ontario, M4T 2ll. harch 1978,

UEXT GENERAL MEETTIHG

The Ontarioc Committee on the Status of YWomen will meet on Tuesday, liarch 14,
at 8:15 P.li., at the hone of lLorna liarsden, 206 Roxborough Drive, Toronto.
Directions: By car: take iit. Pleasant to Roxborough Dr. (south of St. Clair)i
turn east, and keep following Roxborough Dr. almost to the end,

By TTC: Go on the Yonge subway to Rosedale station., Take the Rosedale bus to the
corner of Glen Rd. & Whitney Ave. UWalk right (northeast) up Whitney 2 blocks to
Roxborough corner. 206 Roxborough is across from Whitney.

Lynne Tordon will be zuest s»ea'rer.
CURRENT ISSULS --- CC3l ACTION

FALITY LAl REFORM

0CSY Presentation--In mid-January, the Ontario Legislature's Standing Committee on
the Administration of Justice held hearings at the sccond reading stage of Bill 59,
the Government's family law reform. In an unprecedented move, the OCS! proposed
its own ideal family law, "Bill 50/50"--a Private Citizens' Bill, Speaking on
behalf of the OCSYW, lillie korton outlined objections to Bill 59:
1) It does not adequately address the concepi of equal sharing during the
marriage. 2) The definition of "family assets" which would be subject to
sharing at marriage breakdown is too narrow. 3) "Conduct™ is still included as a
factor to be considered in determining the amount of support payment.
In contrast, OCSU's Bill 50/50 recommends :
1) providing for joint ownership of the matrimonial home and an undivided half-
interest in assets acquired by a spouse during marriage. 2) making all assets
acquired during marriage sharcable with specific exceoptions being clearly set out.
3) removing conduct while considering need and ability of the respective spouses
to provide support, together with duration of marriage and ages of spouses.,
Disregarding the position taken by the OCSI and many other women's organizations,
the Legislative Committee made only minor changes in Bill 59, which will be re-ln-
troduced into the Legislature for third reading on Biarch 7. lembers of OCSY and
other groups plan to attend that sitting of the House to show their interest in this
legislation. Any concerned women wishing to join us will be welcome., Ve will meet
in the Queen's Park lobby at 1:30 p.m. on karch 7.

Supreme Court Decision--Helen Rathwell, the divorced Saskatchewan farm wife who spoke
at an OCSV public meeting on family property law 3 years ago, was the subject of a
landmark decision by the federal Supreme Court in January. The Court ruled that she
is entitled to half the pr-rerty which was acguired during marriage & placed in her
husband's name. This decision took into account Iis. Rathwell's contribution in
domestic work and child-rearing, as well as in farming operations.

HEALTH AND FANILY PLANNING
The OCSH Health subcommittec is preparing a questionnaire to the province's L4
health units, in order to determine the extent of access to conception control pro-
grams and services. Three years ago, the Ontario linistry of Health offercd grants

to local hecalth units to cover 100% of the cost of such programs, and the OCSW is
anxious to find out what scrvices have becn made available since then.

SO0CIAL SERVICLES
The OCSH hopes to hold a public mecting about daycare, but Toronto Arts Pro-
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ductions is showing rcluctance to schedulc such a topic as part of its Town Hall o
Forum series. The subcommittee is consldering alternatives. Contact Brigid .‘.
liunsche at 533-219%4., ' S

MEMBERS ' PERSONAL NOTES

Mary Eberts and Lorna Marsden werc guest speakers at an inter-church gathering
held in Toronto in February to consider the status of women in Canada. Lorna also o
appeared as a guest on the CBC Radic phone-in show, Cross-Country Check-up, while
Mary gave a paper on cqual pay legislative enforcenent at a Government conference in
January (see below).

Naomi Black presented a paper on thc Canadian women's movement, to the York-
University of Toronto Women's Stuldies Faculty Colloquium last month.

Karcen 7ejor addressed a "Take-a-Break" group at the Beaches Recreation Centre.
She was asked to speak on women's issucs from the QCSH point of vicw.

-/

Political Candidates--Federal election talk is in the air, and we are reminded that
women are much under-represented in Parliament. lomen seeking nomination as candidates
nced campaign workers and funding. ilow is the time to help them with volunteer support
and donations.
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OC3YU Bricf---In Peccnber, ~ur Fensfon Subeomnmittee completed a tricf, "Towards Hqulty
in the Pension System", for prescntaticn to the Royal Commission on the State of
Pensions in Ontario. The brief looked.at "hardships & incquities" exparicnced by
womer under the present pensinn system, and atterpted to recommend improvemcuts.

The OCSY Subcommittee's study of the incomes of Canadian senior citigens cox-
roborated findings by the Canadian Council on Social Devclopment--that "the inci-
dence and dcgree of poverty increase with age™, and elderly wemen on pensions are
the poorest of the poor. Uomen are morc dependent than men on personsl & Family
savings, & old age assistance; obvizusly, then, "work-relstod pensions arc eritical
for obtaining a decent rctiremsnt income". Unfortunatoly, fewer working women than
men are covered by pension plans, and the gap is not closing. '

The CCSU belleves that pension systems must tako into account the particular
matterns of wonmen's activity in the labour forco, including the following factora:

1) ‘omen face discrimination in wages & pensions.

2) Vomen are concentrated in industries with the lowest percontage of pensloned
workers. 3) llany more women than men work part-time or interrupt carcers for
child-raising, ilomen's carecr paths thus do not fit well into current practices of
"vesting" and "locking in", while women whe f1ll the traditional role of homemaker
(either permanently or periodically) are at a disadvantage: there is no roecognition
of the valuable contribution of wives & mothers In public schexes, while employment-
rclated plans do not provide adequately for widows.

The OCSV bricf specifles adoption of certain principles to promote ponsions

uitable for women:
1) The entire pension system should be geared to ensuring docent incomes and dignity
for retired people. 2) The standard rust be ncasurable egquallty for wonmen--not
meraly the existence of laws mrohibiting discrimination, 3) Jomen's social con-
tribution as homemakers must be accorded equal value with other types of work, and
incorporated into the pension system. 4) It is unacceptablo to lgnore inoquality
in retirement income becausc it is the rcsult of some more basic discrimination.

Among recommcidations made in the trief arc the following:
~=The Yomen's Bureau (or another agency) should urdertakc an cducation program to
inform women of the neod for penslons. Employers should be encouraged to offox
pension plans.

--A11 ponslions should be made completely portible and all contributions should be
fully invested & locked in immediately.

-=Length of survice requirenents for oligibility should be prohikited. TPro-rated
pensicns should be made available to part-time workors.

-~harc husbsuds dic before retircment, widows should recelve the total pension.
--Pension credits accrued by husbend & wife should bo split cqually at dissolution
of a marriago,

~=The use of unisex mortality tablcs cannot be supported, although o later retiremsnt
age foxr women 1s suggosted, duce to thelr living longer than men.

--The Ontario Government should end 1ts yefuaal to accept the "drop-out" amendmont
to the Canada Pernsion Plan.

At a public hearing of the Poyzl Cemmisslon in Fehruvary, Anne Hill anmd Alexis
Claxk madc an oral presentation of the bwief on behaly of the COSU. It was considared
an important statoment of womern's point of view, and requests for copies heve been
recolved fron across Canada. Coples moy be ordered at $2 each from Brigid MHunsche,
142 Howland Ave., Toronto. For more information, call Anne Hill at 465-0898.

NAC aMNUAL MEETING

Frcm liarch 17 to 20, Ottawa will be under siegne as delogates fxom wcross Oansda mest
at the Skyline Hotel to represent thelr organizations at the annual meating of the
Hational fAciion Committec on the Status of Vonen.

The IAC Executlive has been regquested vo meke a presentation on the economic outlook
to the federal Cabinet on Farch 17. Tnat evening, workshops will be held orn publications,
and women in politics, On Saturday, ilarch 18, the fucus will be on equal pay for work
of equal value, as well as women & violence. iAs usual, there will be displays bty NAC
member groups, demonstirating thelr accomplishments in tho past year. 4 btanQuet will
coriclude the day's deliberations. Sunday will sce tho election of officers for 1978-9,
ard reports on NAC's projects to date. On licnday, karch 20, NAC will lobby Menbers
of Parliament to twring the: up to date with the concerns of Canadian women.

As nsual, OCSY will be sending 2 leleogatie to the week-end mecting, eand sponsoring
gualified memhbers for Executlive pesitions.

The 0C3Y has nominated the follewing members for NAC executive
positions. “rigid Funsche Tor Vice President, Mariorie Cohen for Treasurer
Loreen Toe and Anne ill for =wambers-at-larze.
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INCREASED MINTI:ULL UAGu

“The Ontarioc. Government intends to raise the standard ninimum wage from $2.65
to $2.85 an *-ur in Augusl, with a fTurthicr incrcase to $3 in January 1979. However,
rates for scrvers of aleoinlic beverwzew, and for students, will remain at $2.50 an
hour. ihile the OCSY is pleased to sr.e the general increase, it continues to deplore
the' assunptlon that alcohol scrvers necessaxily receive large tips and thus require
no further income tc offsct inflation.

BQUAL PAY FOR YWORK OF EQUAL VALUER
Government Conference--In Januvary, the Ontario kinistry of Labour sponsorcd a two-day
conference, 'Bqual Pny/Opportunity", which was attended by many members of the 0CSi.
THe Newsletier offeors a few aighligivs from the rapers delivered.
liarnie Clarke, Dirceceor, YWonen's Buweau, Ontario [Hinistry »f Labour--cutlined the
present state of remecdial action, novlng ihat the concepts of equal pay & opportunity
are still not conpletely accopted in the iudustrial nations. In the currcnt cconomic
downturn, women arc pressurcda to give jobs over to uncemployed men; however, if this
were done in Ontaric, 660,000 positions would be unfilled, whilc others would be
taken by men lacking the skills to pceform them. HMale-female differentials in wages
continue to widen, and cynicism will result if this trend does not reverse. Clarke
argued that legislating the 'equal valuc" concept is not the solution. She recom-
nended improved cenforccment of the present equal pay laws, affirmative action with
contract compliancz, tax incentives to employers for better use of women's resources,
and more action fir change by volunteer groups; labour, and employers.
Michael Skolnik, Assistant Dircctor, Admiristration, Ontario Institute for Studies
"in Education--stressed the scriousness of the problem of equality in the labour
forece, rather than the certainty of solution. He pointed to the tendency of admini-
strators of reform programs *tc limit cvoluation, and concluded that alternative
policies must be developed. Skzlnik would prefer to handle wage differentials by
involving employesrs & enployces in Jecisione made at the local establishment level,
‘since costs will vary uidely. He warnod that strong government aotion would likely
be required to implenent the "equal value” concept.
Baroness Scear, London Scheol of Econonics--described the British experience. She
sees Job secgrogation of womern as the main problem, although widespread ilgnorance of
the equal pay laws and inafilcctive zpplication were also cited. She maintained that
when complaint cascs are investigatcd and publicized, business is forced to re-evaluate
its practices.,
Daniel Elisburgz, fAssistant Scerctary of Lahbor for Gmployment Standards, and Issie
Jenkins, Deputy Goeneral Couascl of ihe Zqual Employment Opportunity Commission--
set out the American ariroacrk, which includes "class action" suits and affirmative
action with contract conpliance. Jenkins cdescribed the implementation of Title 7
of the Civil Rights Act, ¢laining tha . receutly the courts are withdrawing from the
broad interpretations of the law whicn wore common in the 1960s. She also pointed
to obstacles such as "reverse discrimination" suits mountcd against affirmative action,
and delays in investigation duc to a backlog of cases.
Gail Cook, Executive Vice-President, G, J. Howe Research Institute--emphasized the
need for equality in the range of cffective choices open to both women and men. She
argued that we should not restrict attention to conditions affecting the labour
force alone: rcsponsibilities in the home, =nd general attitudes in soclety, also
affect our choices. as an cconomist, she views the clinate for frture reform
pessimistically, but says this does nut mean that women should net demand the
"basic justice" of cqual pay and cpportunity; furthermorc, they should not have to
marshal cecnomic argunents to suppori the principle of cquality. If cqual value
legislation is put inte place, soclety will adapt to it.
lary Eberts, Professor »>f Law, UanLrSia‘ of Toronto--concentrated on the current
approach to enforcenent of eyual ﬂay, opportunity legislation in Ontaric. She found
inadequacies in the law itsclf, Tts aims caunot be carried out because of lack of
" financing. The intcrpretation of terms lile "same or similar work" causes difficulty,
~and many women work where there are no men whose jobs are comparablc. There is a
fundamental contradiction betrecn the intention of the law and its enforcement pro-
cedurc: the conciliation stage is anomalous, while the use of the individual complaint
nodel means thot solutions cannot be binding for other victims. DIEberts believes that
the Ontario Goveriment could strengthen the enforcement of equal pay legislation by:
adequately funding its onforcing agencier (Pmployment Standards Branch, Human Rights
Commission); improving the 1o wagos in the job areas whorc women are clustered (sales,
clerical, service); moving from the incividual complaint model to a group approach
in eliminating inequitizs; giving tax incentives for achievements due to affirmative
action programe.
Llternate Views--Scveral participants 2t the Confercnce cxpressced poirts of view othex
than thosc hcard from the platform. Shelley iAchescn of the Ontario Federation of lLabor
mcentioned the 2/3 of Cancdian working women who arc not unionized, and said that
becoming unionized is not ecasy. Laurell Pitchie of the Canndian Chemical & Textile
Union felt that o spenkor fron the faoderal (overnment should have been invited to ox-
plain the "equal value" concapt as it wili ou enforced undur the new Human Rights dct.
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Government Confecrence on iqual PnIZOonrtunitx
OCSk Resolution--The Ontario Committce, represented by Karen Richardson, proposed
the following resolution to the Conference:
"o urge the Government of Ontario to: 1) seriously cnforce the present equal pay
and anti-sex discrimination regulations; 2) legislate the principle of cqual pay
for work of equal value in order that Ontario may resume its role as a leader in
this field; and further ' .
that these recommendations be presented to the linister of Labour immediately upon
her return from the Conference of Labour linisters in Victoria, B.C,, for her
response to us within one month. '

The motion was seconded by Elsic Gregory HacGill of the Business and Professional
‘‘omen's Association (Ontario), and was accepted by a majority of the Conference
participants.

NEWS FROM OTHER GROUPS

HELLIE'S--The fund for the hostel premiscs is nosing up to $20,000 of the $400, 000
sought. W. O. Hitchell will present a onc-man show to benefit lellie's on Harch 7
at York University. For tickets or information, contact Nellie's Capital Campaipgn
Headquarters, Eaton Centre, Box 504, suite 113, 220 Yonge St., Toronto. (598-1450)
Remember--donations are more welcome than ever ot Nellie's.
RAPE CRISIS CENTRE--Without more financial suppert, the Toronto centre cannot keep
up its prescnt level of service in public education and counselling of victims.
Send donations to P. O, Box 6597, Station A, Toronto II50 1X4. (368-5695)
FILDERAL ADVISORY COUNCIL ON THE STATUS OF WOMCN--Box 1541, Station B, Ottawa K1P 5R5.
Lately, the Council has been active on several fronts. According to its analysis,
at lcast one study used as background for amendments to the Uncmploymcent Insurance
Act shows blas, implying that women are abusing the system, while failing to take
enough account of the discrimination they facc in obtaining jobs. The Council is
continuing to study the tax system. It wants tc see the present child care deduction
replaced by o flat-rate tax credit tc single parents in the labour force & Z2-earner
families with young children; the Council believes that no receipts should be re-
guired, and the tax credit should be given to the lower-income spouse. Another
Council study found shortcomings in the treatment of women in the federal corrections
system. Programs of educational upgrading, Jjob training, & community support upon
release still fall far short of the rccommendations of the Royal Commission Report.
The Council has also condemned the film How to Say Mo to a Rapist and Survive,
previously criticized by the Ontario Status of Uomen Council. The film mistakenly
suggests that physical resistance to sexual attack is not effective. The Councils
fear that women following such poor advice would cxpose themselves to physical and
legal hazards.
International Decade for Women: lthat It ileans to Canadian Jomen--is a free booklet
from the federal Advisory Council, outlining what action has been suggested and what
must yet be done; included is an update on the 122 Royal Commission Report recom-
mendations within federal jurisdiction. The Council finds 52 of these implemented,
46 partly implemented, and 22 not implemented, with 2 others not applicable.

NEVS OF INTEREST TO ''OMEN

News Chetto--Toronto's Globe & liail drew fire descrvedly for re-instating its
Thursday "Wonan's Section". In a reccent letter to the Editor, Pat Lundic of OCSW
protested the use of this "discredited name" which is a "banner of discrimination®

and represents a step backward.,.....A report for the Ontario Press Council concluded
that those in control of ncwspapers assume that the average reader is male. Stories
on wo:en in the news still concentrate on physical attributes and maritol status,

with the result that the cumulative image of women fails to reflect contemporary roles.
Education--A study done for the Ontario ilinistry of Education has found that textbooks
used in the province vastly under-represent females and show them in limited rolesasaseas
Educators surveyed by the Canadian Association for Adult Education see a need for

good carcer guidance for mature women as well ns young women in the school system...sses
licanwhile, women learners questioned by Humber College saw their needs as child care,
convenient course hours & locations, and assistance with transportation & finance.
Judge Not-~In British Columbia, a pancl of the Judicial Council ruled that Judge Leslie
Bowlev's statcments in a recent trial were "injudicious" without being cause for his
removal from the bench. The Judge had referred to witnesses as "a bunch of clucking
females"”, and commented that "women don't get nuch (sic) brains before they're 30".

Tne panel's decision did not satisfy the B. C. Federation of lomen or Vancouver Status
of Women: thc groups had called attention to Judge Bewley's remarks as indicating
prejucice and condoning violence against women.

Women in the Labour Force--i'or the first time, in Ontario in 1977 more than half of

our adult women arc cmployed outside the hone.

Family Incomes--i study donz for the Economic Council of Canada has found that the
average family headed by a nan has an income twice that of the average family headed
by a woman. DPart of the income disparity is the result of an increase in the number

of women under 25 and over 65 who live alonec.
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BVENTS

Raising Liberated Children--is a program for parents & others to consider sex-role
conditioning. It will be held on Saturday, April 15 from 9:45 a.m. to 4 p.m. at

the YWCA Morth Program Centrc, 2532 Yonge St., Toronto, Cost is $15. Daycare is
available at $5 for children 18 mc. to 8 yr. Bring your own lunch. To pre-register
or receive morc information, call the Y, 15 Birch Ave., Toronto. (925-3137)

Conference or Violence--Calgary's Status of iomen Action Committee will sponsor a
conference on women in a violent society, from April 21-23. For infcrmation, con-
tact the group at 225 12 Averue S. ., Calgary, Alberta T2R 0G9.

RESOURCES

Equal Opportunity at lUork: A CUPE Affirmative Action Manual--costs $3 from CUPE,
233 Gilmour 3t., suite 800, Ottawa.

Women in the Iabour Force, Facts & Figures (1976), Part I--is available from the
Yomen's Bureau, Rights in Employment Branch, Labour Canada, Ottawa Ki& 052.

TV Ontario--Programs on woinen's changing roles & other issues have now been video-
taped and placed in public libraries. Ask at your local branch for titles & details.

FPilm Catalogue--The Office of Bgual Opportunities for Women at the federal Public
Service Commissicn has updated its list of films on women's issues., For a copy,
write to the Office at 300 Laurier Ave. V., sulte 1559, Ottawa K14 OM7.

Women & Population Growth: Choicc Beyond Childbearing--is the latest study from

the Worldwatch Institute, 1776 Massachusetts Ave., N, ¥., Washington D. C. 20036.
($2 U.S,) Scnior Rescarcher Kathleen Newland maintains "If women do not have
alternatives toc motherhcod, attitudes about family size are unlikely to change..vs«.
Lack of social services pushes women toward an all-or-nothing choice between com-
mitted employment and parenthood.”
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0CS!! NEWSIETTER SUBSCRIPTION ' -

Increased costs of publicatiocn and postage compel the OCSH to drop from the
mailing list the names of those who have not pald the $5 fee for 1978, 1

If a red dot appears on the cutside of your Newsletter, this is the last one
you will be sent unless we hear from you--either renewing membership with a $5
cheque (to the Ontario Committee on the Status of Homen), or asking for our fee
to be waived duc to your straitened circumstanccs.

As for other organizations, the OCSVW will continue the arrangement of
exchanging its Newsletter for similar publications from such groups on a regular

A s e e e e
0CS\ HEMBERSHIP

The Ontario Committco on the Status of Women is a Toronte-based group formed in
1971 to press actively for implementation of the recommendations of the Royal
Commission on the Status of Women., Affiliated with the National Action Committee
on the Status of Yomen, the 0CSV is composed of women from a variety of backgrounds
& occupations., Action takes place in subcommittees working on specific issues;
general meeting~ are held 6 times a year.

To join, scend the form below with $5 to:
Ontario Committee on the Status of Women;
P. 0. Box 188, Station Q,
Toronto, Ontario., 4T 21,
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NAME PHONIE

ADDRESS

POSTAL CODE

I am interested in

I am renewing membership

I wish to becomce a member
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lendy Lawrence
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