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NEWSIETTER - -~ Felbruary, 1979
NEXT MEETING

The OCSW will hold a general meeting on Thursday, March 8, at 8 p.m. in the
home of Milly Morton, 17 Bowden Street, Toronto.

Bowden St. runa south off Danforth, east of Broadview. To go by. TTC:
take the Bloor subway to Chester; walk 3 blocks west on Danforth to Bowden,
then 2 blocks south to #17.

1979 MEMBERSHIP FEES NOW OVERDUE

The annual membership fee of $5 for 1979 is now overdue. Because of the
expenses involved in our forthcoming activities, it is extremely important for
the OCSW to have membership payments immediately. Please send them to us at
your earliest convenience.

If a red dot appears next to your name on this Newsletter, your membership
has expired, and we simply cannot afford to send you any further mail-outs until
you renew. Since postal rates are about to increase, the 0CSW would be especially
appreciative of any extra amount you may wish to send, in addition to your member-
ship fee. .

OCSW ACTION
PROVINCIAL CABINET MEMBERS TO MEET WITH OCSW

On March 29, the Premier and several Ministers of his Cabinet will meet:with
a delegation from the Ontario Committee on the Status of Women. The Hon., Margaret
Birch, Provincial Secretary for Social Development, will chair the meeting, during
which the OCSW will present its concerns about the situation of Ontario women in
the climate of 1979.

The OCSW last met with a group of Cabinet Ministers in International Women's
Year, 1975. A special subcommittee 1s now preparing the presentation from our
organization. More detalls will be provided at cur next general meeting.

OCSW _TAKING BRIEF TO HEALTH MINISTER

On April 5, representatives of the OCSW will meet with Ontario's Minister of
Health, the Hon. Dennis Timbrell, to present a trief discussing family planning
programs in this province. The brief makes recommendations based on a study of
services offered by local health boards in Ontario.

The OCSW is also reguesting that the Mlnister of Health make public the
Caudwell Report (on abortion in Ontario), together with the responses to it by
the Ontario Hospital Assocliation and the Ontario Medical Association.

NEWSLETTER FEATURE -- EMPLOYMENT ISSUES

The OCSW's Employment Subcommittee has produced a trief on equal pay for
work of equal value, and will be geeking an appointment with the Minister of
Labour to present it. The brief urges the Ministry of Labour to take positive
action to close the ever-widening wage gap between women and men. It makes a
number of specific recommendations, including amendments to current legislation,
and changes in the procedures for equal pay complaints.

The Subcommittee is also preparing a brief on contract compliance to be for-
warded to the Ministry of Labour, as well as a submission on women and unemployment.
We are now investigating such other toplecs as occupational health and safety, and

sexual harassment.

Topless Waltresses--Reacting to a trend toward topless waltresses in local dining
lounges, the OCEW has taken the position that women should not be required to go
without clothling as a condition of employment. The best way of ensuring proper
working conditions for waltresses is through remedial amsndments to The Employment
Standards Act and The Ontario Human Rights Code.

Program Cutbacks--Following the removal of women as a special target group under the
Outreach program of the federal Department of Employment and Immligration, the OCSW
sent a letter to the responsible Minister, the Hon. J. S. G. Cullen. The OCSW
asked Mr. Cullen to reconsider his action in the light of the continuing high
rate of women's unemployment. The OCSW elso expressed fear that such local projects
as Times Change Employment Service might be forced to close down because of the
Outreach changes.

The OCSW sent a representative to help with publicity for the forum on
"Homen and Unempioyment”, held on Feluuary 21 in Toronto. We are also consulting
Wwith women concerned about the Tate of tie Cliy of Towonto's affirmative actlon
rroaeram far ite num epnloveas.
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"Are Women Getting a Falr Shake Where You Work?"

We suspect not. But your answers to our questionnaire--the last 3 pages of
this Newsletter--will tell us what you think, and we hope, provide the Labour
Minister, Dr. Robert Elgie, with some idep of how working women in Ontario perceive
their situation today.

The questionnaire was designed by the OCSW Employment Subcommittee. It should
be filled out by all working women who receive this Newsletter. Please feel free to
make extra copies to be passed on for nse by other women you know, as well.

We do not make any claim that tue questionnaire is scientific. However, 1t
was deslgned for several purpvoses: .

-~ to provide a means fox women to evaluate their empioyer's performance as
an equal opportunity employer
-- to 1lnform women, via the questions themselves and the brief explanation at
the end, of iheir bvasic rights in employment .
-~ most importantly, to encourage women who feel that their employer is dis-
criminating to do something about 1t! .
If you or someone you know decides *o approach management, a union, or the Ministry
of Labour with a complalnt, remember to seek the support of other women at work-- .
that is, take action collectively--and alsc involve local women's groups. Remember
to let us know, too, so that we may aid you with your case. See our address below.

Ministry of Labour HEstimates Provoke Discussicn of Women and Employment

Contract compliance and equal pay for work of equal value figured prominently
in questions by the Oppositicn to the Ministry of Labour and his staff during ‘the
recent Estimates Debates before u committee of MPPs. Kudos for thelr performances
on women's issues go tc Maryon Bryden, Ted Bounsall, and Bob MacKenzie %NDP),
Margaret Campbell (Lib.), and the Minister of Labour, Dr. Robert Elgie (P.C.)

The Ministry of Labour was upbraided by the Opposition for too much talk and
not enough action to improve the employment and general economic sitwation of wWomen.
Margaret Campbell summed up:

"Women have been around in this country for a long time, and we are sitting here

- : talking about more research to figure out whether something will work. I've
condemned this government many times for bringing in new programs without
thinking them through, btut I'll be hanged if I wouldn't rather see them tring
in a program here to try it \contract compliance] without any more research
into something. Yomen have been, like native people, researched and studiled
to death."

Among Ministry of labour stalf, including Women's Bureau Director Marnie Clarke,
there seemed 1o be more support for conlract compliance than for equal pay for

work of equal value, although everyone agreed that something must be done to close
the wage gap. As it is widely believed ihat long-awaited amendments to The Human
Rights Code will be introduced in the next session of the Ontario Iegislature, which
starts in early ifarcli, it is encouraging to see informed interest and concern on
women's issues. '

Police Case Faces Human Rlghts Boards of Ingquiry

A recent Human lilghts Comminsion Board of Ingquiry considered the question of
whether unisex height and w2igh® Tequlrements consiitute zex discrimination, and
declded that they do. Peter Cumming was ruvling cn & complaint brought by Ann Colfer,
who had applied for a position on the Ottawa nolice force in 1977,

Ms. Colfer was initlally discouraged by the recruiting officer, who asked her
such Jjob-related questiscns as what her husband thought of her joining the police
force. At the Board of Inquiry, the Ottawa olice Chief defended his force's policy
on the grounds that Ms. Colfcr did not meet the helght and welght requirements --

5 ft. 10 in., and 160 1b. These requirements, which had not been trought to Ms.
Colfer's attention during her talk with the recrulting officer, had been established
or. the basls of the naticonal norm for males.

Peter Cumming ruled that using unlsex helght and welpght requirements was dis-
criminatory, and gave the Ottawa pollcs force a cholece of two courses of action:
~= eliminate height and welght requirements entirely, and assess candidates by

physical and psychologlcal tests .
e eszablish heigh% and weight requirements for females aceording to the national

norn for women.
After indiecating thal they would appeal the Cumning ruling, the Ot?awa polic;inow
appear to have chcsen the seconé alternative. As Ann Colfsr, who is 5 ft., 7% in.
tall and i46 1b. will exceed any netional norm for women, quming also crdered .
that her application be placed on the recruitment list, back-dated to the original

£ lication.
e zltigagn the Tvling solves Ann Colfer's case, 1% wpuld obviously be preferable
to have height and welgnt requircments abollshed altogsther,‘and use validated tests
instoad to evaluate candidates. Someone may meat‘hoight and welght requirements,
vel be less fit than a lizhter and shoroer poraon.)
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Police Hiring Attitudes Ering Criticism

Jther police forces have also galned vublleity over their attitudes to women.
Timmins Police Chief Floyd Ochwantz recently went on record as opposing women for
pelice work. In a speech reported by the Globe and llail, he stated that hiring
women 1s impractical from an economic pulnt of view because they are a poor training
investment. He also held that women follow their husbands in employment decisions,
and that there is no place for a vregnant woran on a police force.

Not to be outdone, Chilef les Stercitt of Brockville reported that the local
police force does not need separate height and weight requirements because there
are no women on ‘the foree.

Did You Know That . . . 7

-- 1In 1976, women working full-time in Canada earned an average $8,114, compared
to the men's average of $15,3180.

-~ Women in Canada now have a much higher unemployment rate than do men. In
Ontaric, the unemployment rate for women has increased from 3.1;7 in 1966 to
8.6% in 1977. At the moment, almost half of Ontarilo's unemployed are women.

~- Ontario's minimum wage for mest workers is $3.00 per hour.

-- The average parents' fee for day care in lletro Toronto is $190 a month for a
non-subsidized two-year-old.

OTHER OCBM ACTIVITIES -- FUN AT THIK FOLLIES

On February 9, the OC3¥W held an informal get-together featuring the notorilous
Follies, a program of satire and silliness that lived up to its reputation for comedy.
Thanks are due to our very own writer-performers: Irma Melville, Karen Fejer, Anne
Hi1l, Wendy Lawrence, Cathleen lorrigon, Hathryn lorgan, and Milly lorton; and also
to their conscript cast: Chaviva Ho¥ek, Harjorie Cohen, Beth Atcheson, Robin ‘Inskip,
and Sylvia Van Kirk.

b

Susan Barkley, and anonymous donors
e H1ll for offering her home as the

We are grateful as well to lLorna Marsde
for taking care of the refreshments, and to
site of the hi-jinks.

VENBERS T PERSONAL NOTES

last fall, Dr. Rose Sheinin was appointed to the CBC English Services Division
Committee on Sclence and Technology, where she says "one of our continuing problems
has been to present women in this arca in thelr proper light."

H3W5 ROUND-UP

WOMEN SETTLE PURETEX STRIKE -- Increased wages and the removal of a TV camera trained
on their washroom door are ameng the rfalns won hy wonen workers at the Puretex Knitting
Co. in Downsview, following a recent strike., An arbitrator will rule on the use of
other cameras for surveillance. Jome OCSVW menbers were active on picket lines,

WORK GROUP SEEX3 HIGHER FALTLY [Hiiufi™5 -~ The Family lYenefits Work Group has called
the 6% increase in welfare paymenis aunounced in December by Keith Worton, Minister
of Community and Soclal Servicec, "a step in the right direction”. However, the
group will be asking for more, since ithe new maximum benefit o a mother with two
children under 10 works out to {5,73% annually.

NEW POLITICAL INITTATIVE. FCii U4l -- Outario wonmen are investigating ways to increase

their politlcal effectiveness. At one recent meeling in Toronto, the more than 100

women attending decided ageinst Tcriiag a women's political party. Instead, they

pledged to seek out and canpaigr actively [or wonen candidates in future elections.
Then representatives from or;anizations across the province met in Toronto in

late Felbruary to conslder foundisg an Orntavio-iide federation of women's groups.

Irma Helville was therc on tshali of 0CSH, and described the GI3%'s aims and

activities to the pathering.

POLICE RATE REPORY CRITICIZED -~ The Toronte Rape Crisis Centre eriticized a study,
done for the Ontarlo Provineial Tolice, purporting to show that "promiscuity” and
"great lack of discretion" were major factors in cases of rape reported by young
female victins last year in the province. The Crisis Centre maintained that the
study had not providsd evidence of its claims, which represent a stereotyped image
of young women.

The Ontario Status of Vomsn Councll also passed a motion censuring the report
for "making moral Jjudgments about the vietin".

50 YBEARS AS "PERSONS" -~ This year, Canadian women are celebrating the anniversary
of the legal casv in 1929 which settled our status as "persons"” under the B.N.A.
Act. To mark the occasion, the National Actlion Committee on the Status of Women
will be selling commemorative sealis for use on correspondence, etc. The seals
will be avallahle for $1 per sheet of 60, from the NAT office.

CARAL RENEWS CANPAIGN -~ The Canadian Associatlon for Repeal of the Abortion law
is seeklng support from new members in its continulng work on abortion rights for
womeris Send donations to CARAL at Box 935, Station @, Toronito MAT 2P1. 3Single
menkerships are $10, families 315, suntaining 525,

CEILDREN'S AIGHTS ~- Jumes HeGrath, %.2%  P.C., 3%, John's Rast) introduced a
e oot ol M o0 B ey : g ; , W B
private nerter ' s bill Ints Tarligacn® lag. hovewber, culllag for a GLLl of Lights

T shilarene  Tae dlandtug Toae Lol de o Tuetlire zed Legal AUfalrs haes beew ctmdyinc
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NEWS FROM OTHER GROUPS

NATIONAL ACTION COMMITTEE ON THE STATUS OF WOMEN -~ 40 5t. Clair Ave. 3., suite 306,

Toronto. M4T 1M, (416) 922-3244,

NAC will e holding its Annual leoting at the Skyline Hotel in Ottawa apgain
this year, from March 23-26. The agenda for the week-end is substantial:

--Friday: reglstration; reyports on provincial and regional groups' activities for

the past year; a discussion of NAC's structure; evening reception

~-=~3aturday: panel discusslion on the economic realities for women in 1979; workshops
on: employment, income support systems, famlly law, counselling services,
Criminal Code amendments, Tnteruational Year of the Child, violence, and
election strategles; election of NAC's new Executive; banquet; guest
speaker Shella Arnocoulos on "Immlgrant Women in Canada”.

--Sunday: Teminist bus tour of Otlawa; recommendations from workshops; NAC's
business meetlng; preparalion for lobby. A new Constitution for HAC,
with provisions for regional reprosentation, 1s alsc up for ratification.

-~fonday: Parliamentary lobby: presentation of women's concerns to rerty caucuses

and [Ps; 1ress conference.

As a member group, OCSW will be sending 2 voltlng delegates, and will also be
submitting candidates for electlon to NAC's Lxecutive. Thls past year, we have been
well served by Brigid D'Reilly Vice-'resident), i‘arjorie Cohen ?Treasurer), and
lorna Marsden (Past President). &M lew

NAC has been extremely busy lately. -I)n February 22, dxecutive members met in
Toronto with the federal Cablinet to disciss the effects or woien of changes in
federal legislation and policles (for example, unemployment insurance, Jjob training
programs, family allowances, sexual assault provisions in the Criminal Code, etc.).
NAC also made submisslons about the presentation of women on the CBC and CTV networks
to hearings held by the Canadlan Radlo-Television and Telecommunications Commission,
in Ottawa. As a result, VAC representatlves wsre invited by the CBC Presldent to par-
ticipate in a two-day session on women in CEC programming.

NELLIE'S -~ The campaign fund has now reached $270,000 of its $400,000 objective to
renovate Nellle's hostel for women. To ralse more noney, there will be a sale of
Jewellery of all kinds at Holy Trinity Church, on ray 11 from 10 a.m. to 10 p.m.
Contributions of Jewellery are being sought. I you would like to donate, send or
take contributions tot Nellie's Irciects, suite 113, Baton Centre, 220 Yonge St.,
Toronto M58 2H1; or c/o 5 Believers isutisue, 105 Yorkville Ave. TFor more informa-
tion, call 364-8750 or 598-1450.,

JOIEN'S COUNSELLING., REFERAAL AND BDUCATION CUNIRE -~ 3486 Collage St., 3rd floor,
Toronte MOUT 1S4. {416) 92'4-C706. +he Cenlre has moved into new quarters after re-
celving a $19,200 grant from the “ntaric Miaistry of Health, lo fund its operations
until June. The Centre has haid to curtall itz educational functlon, and is now
mainly providing referral services. It has one full-tine and 2 part-time staff
members; alternate funding sources are belns sought for alter .une.

PAULINE MeGIBBON CULTURAL CiEiTil -- & Lombard Btreet, Vovonmto. “416) 363-7698.
dnough money has now been ralsed to cover the cost of bavle renovations te the
Centre. A further $85,000 is required for esquipmeni and furnishings, of which
$15,000 has been pledged. oZonatlons sre welecoue. The Centye is also launching a
campalgn for members across Canada--415 411l provide you with a llewsletter, notifi-
cation of upcoming events, and invitations to openings of exhibitions.

EVEHTS

b a

International vomen's Day, 1979 -- "Jobs and itights for somen" ls the theme of
thls year's demonstratlon in Toronto, on Saturday, larch 10. Farticipants will
rally at Convocation Hall, University of Toronto, at i2:45 p.m. An all-woman
celebration program will take place that evening at 8 p.m., in 3t. Paul's Centre,
123 Avenue Road, Toronto.

igual Pay for Work of Squal Value -~ Supporters of the Equal Value Coalition will be
assembling at the Legislature, Queen's Park, Toronto on Thursday, Narch 8, at 12:15
p.m. to hear representatives of each of the 3 provincial political partles explain
thelr stand on this important issue {or women.

NEY PUBLICATIONGS

Problems of Immigrant Women in the Canadian labour Force -- by Shella Arnopoulcs

is a new report written for the Canadian Adviscry Council on the Status of Women,
documenting the laws and conditions under which most imnigrant women work. Tt makes
recommendations for new legislation on immigration and minimum labour standards,
government job training and language programs, ete. Avallable free from the Council
at Box 1541, Statlon B, Ottawa XiP 5R5.

Good Day Care: Getting It, Keeping it, Fighting For It -- is a new collection of
practical articles by people involved ir day ecare services in Canada, =dited by
Kathlean Ross. 3$7.95 fren Women's iréss, G/C Balford Nooks, 73 Broadview Ave.,

¥

Tovonto M4k 279, 16} 465-5941,




OCSW EMPLOYMENT QUESTIONNAIRE

ARE WOMEN GETTING A FAIR SHAKE WHERE YOU WORK?

Under the law in Ontario, women have been guaranteed equal pay since 1951,
and equal opportunity in employment since 1972, But, do women have equity
in pay and opportunity where you work? Your answers to the following
questions can indicate whether you work for an equal opportunity employer.

We wish to make a summary of the views of Ontario women known to
the Minister of Labour, the Honourable Dr. Robert Elgie.

Please complete this questionnaire and return to:

Ontario Committee on the Status of Women :
-P.0. Box 188, Station Q ' ‘ ‘
Toronto, Ontarioc, M4T 2M1

khkhhhrhhhhhhhhhhhhhhhrhhhhhhikhrhdhihkhhihhdhhh ks

WHAT TYPE OF COMPANY/ORGANIZATION. DO YOU WORK FOR?
(e.g. insurance, finance, civil service, school board, etc.)

. %

LOCATYION (city/town):

[o——

1. DO WOMEN OCCUPY POSITIONS AT ALL LEVELS WHERE YOU WORK? _ YES NO

— T i——

‘2. ARE THERE ANY JOBS THAT ARE NEVER HELD BY WOMEN? ~ YES HO

PLEASE GIVE EXAMPLES:

3. BOW ARE JOB VACANCIES FILLED? (Check those methods that apply)

INTERNAL JOB POSTING SPECIFIC CANDIDATES
: ARE TNVITED TO APPLY___

AD IN PAPER
' NO COMPETITION:
SENIORITY LIST . CERTAIN EMPLOYEES ARE _
‘ ASKED IF THEY WANT THE JOB
OTHER TYPE OF LIST,
SUCH AS INTERNAL "LIST.OF o h
PROMOTABLE STAFF , DO NOT KNOW

4. DO YOU KNOW OF ANY INSTANCES WHERE WOMEN HAVE BEEN
EZL.IMINATED FROM CONSIDERATION FOR A VACANT POSITION? YES NO

FLEASE GIVE EXAMPLES :




5. WHEN WOMEN ARE INTERVIEWED FOR JOBS, ARE THEY ASKED: QUESTIONS PERTAINING
TO ANY OF THE FOLLOWING? (Check any that apply)

MARITAL STATUS

BIRTH CONTROL

PLANS TO HAVE CEILDREN

CHILD CARE ARRANGERMENTS

HUSBAND'S JOB

LIKELIHOOD OF HUSBAND BEING TRANSFERRED
OTHER INAPPROPRIATE QUESTIONS

EPLEASB GIVE EXAMPLES:

6. DO WOMEN PARTICIPATE IN MANAGEMENT

TRAINING PROGRAMS IN THE SAME NUMBERS AS DO MEN? YES NO
PLEASE EXPLAIN:
7. WHEN LAYOFFS OCCUR, ARE WOMEN
USUALLY THE FIRST TO BE AFFECTED? YES NO
8. ARE ANY WOMEN SUBJECTED TO SEXIST REMARKS
OR SEXUAL HARASSMENT ON THE JOB? YES NO

9. WHAT IS THE RESPONSE OF

HAN&GEMENf, WHEN COMPLAINTS OF SEXIST REMARKS OR

SEXUAL HARASSMENT ON THE JOB ARE BROUGHT TO THEIR ATTENTION?

10, DO WOMEN WHO PERFORM THE SAME JOB AS MEN
RECEIVE THE SAME PAY? YES NO___
11. ARE THERE JOBS DONE BY WOMEN WHICH ARE BASICALLY
THE SAME AS THOSE DONE BY MEN, BUT WHICH HAVE
DIFFERENT JOB TITLES AND A LOWER RATE OF PAY? YES NO
PLEASE GIVE EXAMPLES:
12. DO YOU KNOW OF INSTANCES WHERE A WOMAN HAS FILLED A JOB
PREVIOUSLY HELD BY A MAN AND BEEN PAID LESS THAN HE WAS? YES NO
PLEASE GIVE EXAMPLES:
13. ARE WOMEN ENCOURACED TO
RESIGN WHEN THEY BECOME PREGNANT? YES NO
14. DO YOU KNOW OF ANY WOMEN WRO HAVE
YES No

BEZN DISMISSED WHEN THEY BECAME PREGNANT? -

[
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15. WHEN WOMEN RETURN TO WORK AFTER PREGNANCY
LEAVE, IS THEIR JOB CLASSIFICATION AND
LEVEL OF PAY THE SAME AS IT WAS PREVIOUSLY? YES NO

Plzase comment on any of the above questions, or any aspects of
discrimination in employment not touched on in this questionnaire.
(Use reverse side of page if necessary.)

FAIR EMPLOYMENT PRACTICES QUESTIONNAIRE -- INFORMATION SHEET

In the 27 years of its existence, Ontario's equal pay law has done little to
close the earnings gap between men and women. Despite equal employment
opportunity legislation, most women still work in low paying "women's jobs"
and are routinely discriminated against. If this is the situation where you
work, do something about it! And don't do it alone -- seek the support of
women with whom you work when you lodge a complaint or approach management.

In the questionnaire, Questions 1 to 9 deal with matters which are covered
by the Ontario Human Rights Code. Questions 10 to 15 deal with equal pay
and pregnancy leave, which come under the Employment Standards Branch. An
important point to remember is that the Employment Standards Branch may
initiate an investigation of a company as well as respond to a specific
complaint. You may wish to ask for an investigation. If you wish to lodge
a complaint, or obtain further information, contact the appropriate agency:

ONTARIO MINISTRY OF LABOUR
HUMAN RIGHTS COMMISSION EMPLOYMENT STANDARDS BRANCH

12th floor, 400 University Ave. 3rd floor, 400 University Ave.

PH. 965-6841 ZORONTO PH. 965-7931
1l West Ave.S. PH. 527-2951 HAMILTON 1 West Ave.S. PH. 527-4501
808 Robertson St. PH. 468-3128 KENORA 808 Robertson St. PH.468-3128
KINGSTON 1055 Princess St. PH.542-2853
824 King St.W. PH. 744-7308 KITCHENER 824 King St.W. PH. 744-5211
560 Wellington St. PH. 438-7291 LONDON 560 Wellington St. PH.438-7291
2197 Riverside Dr. PH. 731-2415 OTTAWA 2197 Riverside Dr. PH.731-7200
125 Brock St. PH. 949-3331 S}ULT STE. MARIE 125 Brock St. PH.949-3331
1538 LaSalle Blvd. PH. 566-3071 SUDBURY 1538 LaSalle Blvd. PH.566-3071
435 James St.S. PH. 475-1693 THUNDER BAY 435 James St.S. PH.475-1691
500 Ouellette Ave. PH. 256=3611 WINDSOR 500 Ouellette Ave. PH.256-8278

hkhhhkhkhkhkhhhhhhhhkhhrrhhhhhhhhhhhhhhhhkkhhdhdkddhhhhhhhhhhhdkk

The Questionnaire was prepared by the ONTARIO COMMITTEE ON THE STATUS OF WOMEN
a voluntary women's group representing many women's groups all over Ontario.
We can provide you with advice and assistance in making your complaint, or in
following up on the complaint once it is lodged. We can also put you in touch
with local women's groups who can offer their support. Write to us at

P.0. Box 188, Station Q, Toronto, Ontario, M4T 2ZMl
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